In the recent years all over India there has been a drastic change in B.Ed. course. The switch over to one year course to two year B.Ed. course is quite interesting and challenging task. Any teacher education course seeks to train teacher having requisite teaching skills. Practicum approach adopted in the modern teacher education course is to place a student teacher in a classroom situation under the supervision of a qualified teacher. The concept of Internship introduced in the two year B.Ed. course throughout the country is quite challenging one for all the teacher education institutions. The aim of internship program is to incorporate teaching skills among the student teachers. Internship program is an effective way to give training to the student-teachers about real world of work. It give them an opportunity to integrate theory and practice, plan and deliver lessons properly, critically analyze their own and peers teaching styles and improve them in the light of feedback given by supervisors. Through this program they understand the role and responsibilities of professional teachers. Internship program also give them opportunity to understand different aspects of school program and improve their skills and abilities in teaching profession. An effective and improved internship program is required in developing student-teachers personalities as true professionals in field of education.
Teacher Education is being made Work Based Learning (WBL) programmes which seem to be encouraged and practised world-wide offering students" practical experience in their chosen field of study. Study carried out by Hanney (2005) recommends that students completing foundation or undergraduate degrees experience WBL. Hanney describes WBL as a practice where practical work is often required to mirror professional practice and students are expected to develop the kind of key transferable skills sought by employers such as communication, team working and problem solving. WBL is known as experiential learning, covering an umbrella of variety of models such as apprenticeships, cooperative education, internships, service learning, "sandwich" placements, shadowing and externships designed to promote student learning outside of the traditional classroom model (Linn 1999) . WBL or time of internship is critical in a fast-changing world where student teachers find they need to qualify with academic knowledge and be skilled to manage their own careers. In order for this practical WBL to be effective it should take place in a real world environment and be of sufficient duration for the individual to be able to demonstrate competency against learning outcomes (Skillset Foundation Degree Frameworks, 2004) .
Concept of Internship
According to the University of Wisconsin-Madison (www.wisc.edu/), an internship is a Work Based Learning experience that involves on-the-job training to prepare for a future career in a given field, with the emphasis being placed on the development of skills and knowledge pertaining to that particular field of work. A student-teacher intern is expected to gain experience and knowledge and develop vital teaching skills. Stretch and Harp (1991) states that an internship is "A supervised discipline-related work experience; Controlled experiential learning where a student receives academic credit while employed by an organisation in a chosen area of interest; A quality work experience, guided and managed by an experienced supervisor, in a position with duties that the student has not previously performed, which will benefit the student in her or his future career goals". An internship is a formal arrangement designed to provide opportunities for students to study and experience professional career interests in the community.
In 1906, Herman Schneider, a University of Cincinnati engineering professor and dean, founded cooperative education or internships because he recognised that most students need and want to work while attending college and the practical benefits of internships enhanced the entire learning experience (Linn, Howard and Miller 2004) . Internship may be of two types -work experience type and dissertation type. In the first type, during the second year the student teachers need to transform the learnt things acquired from the teacher training institute into practice, which may vary from two months to one year. In doing so, they gain work experience. In the second type, the student teachers who are in the last year may opt for dissertation type internship. Wherein, a student teacher shall perform research form of activity for a organization. The student teachers have to select a topic and conduct an investigation and prepare a report which needs to be presented. Either of the types of internship programs is offered to the student teachers in the countries like UK, USA, Germany, France, Nether land, Pakistan, Denmark.
In India, NCERT implemented two year B.Ed. course in the four Regional Institutes of Education since 1999 as per NCTE guidelines. According to Panda "The two-year B.Ed. programme introduced by NCERT in its RIEs has certain special features/characteristics. It provides greater scope for development of sound knowledge on different areas i.e. content knowledge, knowledge on teaching-learning methodologies and knowledge on pedagogy of teaching learning among the traineeteachers. It develops a sound knowledge base for trainee-teachers in content areas, develops skills of trainee-teachers to be competent enough regarding how to transact the content materials to the students of the schools meaningfully. Some of the value related objectives that two-year B.Ed. intends to develop among the trainee teachers are commitment, competence, accountability, dutifulness etc. of the trainee-teachers towards the profession. It intends to bring integrated development of the traineeteachers touching cognitive and non-cognitive aspects of their behaviours. It is primarily practical oriented. It gives stress on practical activities like internal assessment, project works, sessional works, internship in teaching, practice of microteaching skills, community works, practical works relating to work experiences innovative ways for conducting practical activities related to health and physical education, work experience, fieldwork with community etc."
Significance of Internship
The aim of these teacher education programmes is to train teachers to educate and teach effectively in order to facilitate learning in the classroom (Richter et al. 2004:7) . Fletcher (1990:41-55) indicate that internship experiences enhance students' selfconfidence, values and attitudes and leads to an increase in student independence, social maturity and interpersonal skills. Parveen and Mirza (2012) emphasised Internship program in Teacher Education is of great significance because it ensures the professional preparation of prospective teachers. It provides them a practical opportunity to develop true understanding of the teaching profession and future prospects of working conditions in that profession.
The internship is a educational experience combining daily experiences in the classroom setting, time allocated to work on assignments and exam preparation, and time spent coaching extracurricular activities. Student-teacher interns follow the calendar of a school and work in partnership with members of the teaching staff. A carefully planned internship program should fulfil the following aspects.
 Develop professional skills and attitudes  Offers fruitful exposure on the job  Understanding the nature of working climate and status  Securing purposeful relationships with the existing human resources. A student teacher intern is the one who has to practice how to prepare and teach a well-planned, good and effective lesson by learner centric and interactive methodology. Internships will also allow students to learn about time management, discipline, and effective communication skills.
Internship Program NCTE guidelines
According to NCTE, two year B.Ed. curriculum states that "Having gained some experience with the child, the community and schools in Year 1, the second year would offer intensive engagement with the school in the form of School Internship. During the Internship, a student-teacher shall work as a regular teacher and participate in all the school activities, including planning, teaching and assessment, interacting with school teachers, community members and children. Before teaching in a classroom, the student-teachers will observe the school and its classrooms for a week, to understand the school in totality, its philosophy and aims, organisation and management; the life of a teacher; needs of the physical, mental, emotional development of children; aspects of curriculum and its transaction; quality, transaction, and assessment of teaching-learning.
School Internship shall be designed to lead to the development of a broad repertoire of perspectives, professional capacities, teacher dispositions, sensibilities and skills. Student teachers shall be equipped to cater to diverse needs of learners in schools. Student-teachers are to be actively engaged in teaching at two levels, namely, upper primary and secondary. They should be provided opportunities to teach in government and private schools with systematic supervisory support and feedback from faculty. Internship in schools is to be done for a minimum duration of 15 weeks. This should include an initial phase of one week for observing a regular classroom with a regular teacher and would also include peer observations, teacher observations and observations of interns" lessons by faculty. It is important that the studentteachers consolidate and reflect on their teaching experience during and after the school internship. Therefore, along with writing reflective journals during the internship programme, there shall be space for extended discussions and presentations on different aspects of the teaching experience after the internship. For each studentteacher, internship should be conducted preferably in one school for the entire 15 weeks. However, if the institute wants to provide an opportunity to understand the context of teaching in a government and private school or the dynamics of teaching at elementary and senior secondary levels, this period can be divided into two blocks. Internship may be arranged in two blocks in such a way that teaching in one school at a particular level (for example elementary or senior secondary) during one block, is followed by the teaching in another school or the same school at another level during the second block. Under any circumstances, the student-teacher should not be sent to more than two schools during her/his internship period. Internship should not be reduced to the "delivery" of a certain number of lesson plans, but should aim for meaningful and holistic engagement with learners and the school. Moreover, teaching should not be practiced through the reductionist approach of "microteaching" of isolated "skills" and simulated lessons".
Gauhati University Two Year B.Ed. Syllabus
As per Gauhati University two years B.Ed. course comprises of 250 marks in total with the provision for internship for a period of four months. The internship scheme prescribed by Gauhati University (GU) is shown in table 1. These are some points to be pondered upon for successful implementation of internship. The first point may not be a problem. With respect to second point, the matter is quite challenging according to my personal experience. Whether the schools will willingly accept or have to be persuasive implementation. Government or semi government schools may willingly accept but in case of private schools (if not all at least some) there is every likelihood for persuasive implementation. Because certain private schools are reluctant to offer the requisite number of classes during one/one and half month period during practice teaching session (general feeling one comes across is that school discipline, normal classes, school test, timely completion of syllabus gets hampered. So the student teachers have to be satisfied with the allotted number of classes may be 1/2/3 days a week or two student teachers per week). If this be the situation, what will be the internship task? Will it be just be for name sake, needs to be witnessed. Coming to the third point, this needs to be thought of that whether all the student teachers will be able to adjust with new environment. The manners in which the teacher training colleges will handle the task have to be assessed in the years to come. Implementing the task is quite challenging one and not a routine work as I perceive it. There are a number of unwanted factors which are sure to creep in and this demands serious thinking. For example, the internship task as per GU syllabus includes.
In Italy it is compulsory for almost all those students studying for a bachelor"s or a master"s degree to experience an internship. In the Netherlands the internship period is for approximately five months. It follows that for successful implementation of Internship scheme, teacher training institute need to coordinate with Affiliated University, Inspector of Schools and the schools as depicted in figure 1. In the internship program student teachers must perform day to day activities as directed by the head of the schools. The activities carried out have to be recorded in a diary and at the end of each month they must furnish in report form. An outline of the report format is framed as shown in Table 2 . The report should bear a clear picture of the activities both academic as well as co-curricular activities along with a brief general information about the school conducted during the intern period. The aim, purpose and utility of Internship program has to be clearly spelt out to the student teachers. The format is sure to assist the student teachers in planning and implementing their activities.
Teacher Training Institute
Affiliated University
Inspector of schools Schools
Needs to coordinate with The task of Teacher Supervisor/Mentor is to assess the student teachers activities along with the guidance to be offered. The Teacher Supervisor shall evaluate the diaries of the student teachers from time to time. The roles of Teacher Supervisor and student teachers are illustrated in figure 2. 
